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From the Heart...






. . . Life Skills for Today





By Sharon L. Benedict MS, CLC

Career Choices—Your First Job

“Many of America’s future corporate leaders today are waiting tables and working on construction crews. There they learn that taking responsibility, being polite, and showing up on time are valued skills. They also learn that hard work isn’t so bad and naturally leads to more interesting jobs later.” From Investors Business Daily article (5/10/04), Larry Lindsey, Chairman of The First Jobs Institute (www.firstjobs.com), gives promise and hope to many who work hard at minimum wages jobs all across our nation. 

All of us started our first job somewhere. My first job was a stock girl at the Bullock’s department store. I remember it clearly—where I spent hours in the spring and summer hanging up two-piece bathing suits left in the women’s dressing rooms! And I definitely had to work on my attitude and boredom issue! It is gratifying to know that 80 percent of millionaires today are first generation; and probably had very similar first jobs and attitude! 


Yet, according to First Jobs Institute, the labor force participation rates for today’s teenagers and young adults are falling rapidly as public attitudes toward starter jobs fall. Lindsay challenges us to question “Where will the future corporate leaders of America come from if young people reject the step-by-step training necessary for moving up in business? Where will our economy be if the leading paths to success are thought of as shooting hoops, getting on American Idol, and becoming either a trial lawyer or his client?” Lindsay doesn’t believe schools can teach this. The business leaders of America now must step forward to address this problem.

Although I agree business leaders should be directly involved, the problem involves many other elements of career development, child development, and family dynamics. In a Wall St Journal editorial [8-29-05], minimum ways jobs are filled primarily by new entrants to the labor force. “The value of these starter jobs goes far beyond the modest salary. They teach people how to work: to show up on time, be courteous to customers, and use time productively.” First Jobs Institute interviewed some of the most successful CEOs and found that the skills they learned on their first job were critical to their professional success. “Without a first job, there can’t be a second or third.”

As a wise proverb states, I encourage you “not to despise small beginnings.” What you learn in your early years will directly impact your future career path in ways you can only imagine. Can you now see how important it is to start early in life knowing your core values, dreams and goals, personality tendencies for building healthy relationships and life balance. 


In the next issue, I will offer some key career development tools and resources to get you started on your career path that builds synergy with your core values, relationships, and life goals. In addition, some basic questions will be considered when deciding who wants to stay at home, work at home, or work in the outside world. Whether you just turned eighteen looking for your first “real” job or are embarking on your senior years wanting a career transition to do something different, these resources will prove invaluable.  Get ready for some great resource helps! 
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